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From the CEO
Welcome Back: I’m pleased
to welcome back all of our
Head Start employees to the
fall season of 2022. Transitioning
from the summertime to the fall
always brings a lot of changes to
organizations. As many of you
well know, because I’ve been
yammering about it for a while,
OFO will be moving to the
second phase of its Social Justice
Strategic Plan in the coming
months.
There is no doubt there will
be some staff changes in the
fall as some employees have
moved on and others were
hired in the summer months.
I was also proud to visit two
Weatherization projects that our
own Weatherization program is
doing on behalf of the City of
Norwich Housing Authority. Yes,
that’s right, Norwich! Last year
our Weatherization program
took on the challenge of serving
Chenango as well as Otsego
Counties. A note of gratitude
goes to Dannielle Joslin and
the Weatherization crew
for their great work in these
communities.
Lastly, the Violence
Intervention Program
received a significant increase
in its violence prevention
grant. This increase will be
used to create a soft interview
space for police departments
to gather information from
victims of domestic violence
and sexual assault. The Violence
Intervention Program’s
partnerships with many
organizations in the community
has made this concept a reality.
Congratulations to Will Rivera
and Violence Intervention
Program staff for their
commitment to a community
that is free from violence.
I’m looking forward to seeing
everyone again as the fall begins.
Welcome back!
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Parenting is a Picnic with Building Healthy
Families

On August 11th, families gathered in Oneonta’s Wilber Park for the annual Building Healthy
Families Summer Picnic. This yearly event celebrates participation and provides opportunity
for parents to meet other families with young children. All parents received a goodie bag filled
with summer safety tips and party favors. Public Health Nurse, Sue Smith, was on the scene
to offer bike helmet fittings and information. Little ones enjoyed crawling and climbing on the
playground and through tunnels and tents in the grass. The program provided table trivia, family
photos, a picnic meal from Brooks’ Barbecue, water and bubble play, and loads of coloring fun.
Submitted by Treena Halstead, Building Healthy Families Program Manager
Building Healthy Families offers assessment and ongoing homevisiting services to help build parent confidence and competence;
reduce stress that comes with parenting; support social-emotional well-being; & promote healthy child & family development. Families may
enroll during pregnancy or up to 3 months after the birth of their child. Eligibility: No income limits; Concerns about parent
confidence & readiness to welcome a new baby (e.g. limited finances, infant knowledge, or social supports, relationship difficulties, domestic
violence, depression, anxiety, substance use or recovery.) Families may work with BHF until they enroll in Head Start or Kindergarten.
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FREE Workforce Training

Peacock Manor

If you have clients who have an interest in becoming
employed in the weatherization/energy efficiency field, please
have them contact Penny Seeger at the Oneonta
Workforce Center at 607.432.4800, ext. 0 or seegerp@
otsegocounty.com. This is the last class that we will
be able to run with CSBG-CARES funding and I hope
to have a full class to end our pilot program on a high
note.

On the afternoon of August 2nd, Dannielle Joslin, Energy
Services Director, and Dan Maskin, CEO stopped by Peacock
Manor in Norwich to check on the improvements made at
the 62-unit apartment building.
Opportunities for Otsego
Weatherization crews and
subcontractors have been busy
installing upgrades to enhance
energy efficiency and safety for
residents of the building.

Submitted by Audrey Benkenstein, Housing & Community Development
Director

The full work scope includes 309
replacement windows, new LED
lighting, and a high efficiency heat
pump system. It is estimated that
these weatherization measures
will decrease energy usage at
Peacock Manor by nearly 25%.
Did you know...Opportunities
for Otsego has offered Weatherization services throughout
Otsego County since 1975 and expanded into Chenango
County in 2020. To learn more about available services and job
openings on our crews, visit www.ofoinc.org/wap.
Submitted by Dannielle Joslin, Energy Services Director

Parking Reminders for Staff
With staff returning from summer break, the parking lot at 3
West Broadway is near capacity. Staff should avoid parking
along the fence in the spaces designated for the 6th Ward
Athletic Club. Rather, park on either side of the building or
in the end spaces in the front lot. When parking, be sure to
park between established lines so we can accommodate
everyone and prevent damage to other vehicles. If you
notice your car is parked on or over a line, please be
courteous and re-park your vehicle.
Additionally, the lobby and reception space remain unattended.
Staff without a code to access 3WB should reach out to a staff
person in their program to be let into the building or may ring
the front bell on arrival.

OFO Welcomes New Board Members
Opportunities for Otsego is pleased to announce the appointment of two new members to its Board of Directors. Dr. Elizabeth
Blasco and Douglas Brenner will begin their terms in September 2022.
Dr. Elizabeth Blasco, a Board Certified Pediatrician, has been practicing at Bassett Healthcare since 2008 and serves as medical
director of the Bassett Healthcare School Based Health Center at Springbrook. Dr. Blasco graduated from Duke University with a
B.A., earned her M.D. from the University of North Carolina School of Medicine, and completed her pediatric residency with the
University of Rochester, Strong Memorial Hospital. Dr. Blasco has a long standing interest in working with the underserved rural
population and recognizes how social inequities, housing instability, and food insecurity affect a child’s health and opportunities for
education and advancement.
Douglas Brenner is a lifelong Otsego County resident with over thirty-four years in law enforcement. After graduating
from Oneonta High School, Mr. Brenner earned his AAS from SUNY Morrisville before beginning his decorated career in law
enforcement. Over his tenure, Mr. Brenner has been actively involved in addressing public health through participation on the
Otsego County Alcohol and Other Drug Task Force; Otsego County Coalition on Suicide Prevention; and the Schoharie and
Otsego Child Fatality Response Team. Mr. Brenner has been recognized for his contributions to the community by the Oneonta Job
Corps Academy; the City of Oneonta Human Relations Committee; Jail Ministries of Otsego County; and was bestowed the Robert
S. Sioussat Appreciation Award by LEAF for his efforts in drug and alcohol prevention.
Submitted by Megan Martin, Planning & Research Director
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Staff Spotlights
Do you have a
great idea to
make OFO a
better place for
staff and clients or
a way to improve
the agency?

NEW

Stacy Briggs
Finance/HR Assistant

NEW

Zoë Lamphere
Violence Intervention Program
Education & Resource
Specialist

Happy Birthday
Tammy Bailey 		
Jetta Day 		
Nicole Cashman 		
Antoinette Tauzel
Diana DeGarmo 		
Connie Burns 		
Andrea Barrows 		
Andrew Renne 		
Stacia Guzik 		
Kathryn Chambers
Kelsey VanAlstyne
Megan Martin 		

September 4
September 7
September 10
September 12
September 12
September 14
September 14
September 22
September 24
September 26
September 27
September 30
Submitted by Dan Maskin, CEO

Save the Date

09.05.2022 - Agency Closed: OFO will
be closed in recognition of the Labor Day
holiday. The Emergency Housing and Violence
Intervention Program 24-hour hotlines and
shelters will still be accessible to those with a
need.
09.14.2022 - First Day of Head Start/UPK:
Classrooms open for the 2022-2023 program
year. Head Start enrolls year-round. To enroll for
fall children must turn three by December 1st.
Immediate openings in Cherry Valley, Morris,
Schenevus, Unadilla, & SUCO UPK.
09.17.2022 - The Out of the Darkness
Community Walk is a journey of
remembrance, hope, and support for those
affected by suicide and mental health conditions.
Event details can be found at https://tinyurl.
com/228mtyd6.
To include details on upcoming events in the Broadway
Bulletin, email Megan Martin, Planning & Research Director at
mmartin@ofoinc.org by the 20th of the proceeding month.

NEW

Andrew White
Emergency Housing
Residential Associate

MILESTONE

Jacqueline Hinckley
Head Start Assistant Teacher
30 Years

If so, we want to hear
from you. Suggestions
can be submitted
to suggestions@
ofoinc.org, via interoffice mail to Human
Resources or dropped
in the physical
suggestion box the
mailroom at 3WB.
Staff are encouraged
to include their name
so they can be given
credit!

Kudos and Congratulations
Congratulations to Vicky Young (Schenevus Head Start Teacher/Center
Director), Beth Lewis (Cherry Valley Head Start Teacher/Center Director),
Tammy Bailey (SUCO Head Start Center Director), and Kelly Darragh
(Morris Head Start Teacher/Center Director) on successfully completing
their Pre-K CLASS Observer re-certifications in May/June 2022. CLASS
helps child care providers nurture children’s early learning while responding
to their needs and fostering a secure, supportive base for learning and
exploration. CLASS Observers collect CLASS teaching assessment data,
allowing the program to identify strengths and areas to improve in regards to
the quality of teacher-student interactions in the classroom.
And congratulations to Erika Ives (Assistant Teacher at Schenevus Head
Start) on obtaining her preschool Child Development Associate (CDA)
Credential. Acquiring a CDA is an intensive process, requiring that candidates
demonstrate a thorough knowledge and understanding of children’s
developmental stages and how they successfully move from one stage to
the next. Congratulations to Erika for all of her hard work completing
this process, and a huge THANK YOU for her continued dedication to the
children and families enrolled in Head Start!
Submitted by Sue West, Head Start Planning Specialist
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Student Borrower Debt Relief Plan
The U.S. Department of Education has announced a
three-part plan to help federal student loan borrowers
transition back to regular payment as pandemic-related
support expires.This plan includes loan forgiveness of
up to $20,000.

income data, the Administration will launch a simple
application which will be available by early October.
If you would like to be notified when the application is open,
please sign up at the Department of Education subscription
page.

Below is a summary of what the three-part plan entails.
For complete details, visit the Federal Student Aid website and/
or sign up at the Department of Education subscription page.
You’ll have until Dec. 31, 2023 to apply.

Although it is expected that borrowers with income
data on file, everyone who is eligible is encouraged to
file an application. Borrowers are advised to apply before
November 15th in order to receive relief before the
payment pause expires on December 31, 2022.

PART 1: FINAL EXTENSION OF THE STUDENT
LOAN REPAYMENT PAUSE

The Department of Education will continue to process
applications as they are received, even after the pause
expires on December 31, 2022.

Due to the economic challenges created by the pandemic, the
student loan repayment pause was extended a number of times.
Because of this, no one with a federally held loan has had to pay
a single dollar in loan payments since January 2020.

Frequently Asked Questions: What is the Public Service
Loan Forgiveness Program?
Answer: The Public Service Loan Forgiveness (PSLF)
program forgives the remaining balance on federal student
loans after 120 payments working full-time for federal, state,
Tribal, or local government; military; or a qualifying nonprofit.

To ensure a smooth transition to repayment and prevent
unnecessary defaults, the payment pause is being extended
a final time through December 31, 2022, with payments
resuming in January 2023.
Frequently Asked Questions: Do I need to do anything to
extend my student loan pause through the end of the year?

Temporary changes, ending on Oct. 31, 2022, provide
flexibility that makes it easier than ever to receive
forgiveness by allowing borrowers to receive credit for past
periods of repayment that would otherwise not qualify for
PSLF. Enrollments on or after Nov. 1, 2022 will not be eligible for
this treatment. Borrowers are encouraged to sign up ASAP.

Answer: No, the extended pause will occur automatically.

PART 2. PROVIDING TARGETED DEBT RELIEF TO
LOW- AND MIDDLE-INCOME FAMILIES
The U.S. Department of Education will provide up to $20,000
in debt cancellation to Pell Grant recipients with loans
held by the Department of Education and up to $10,000
in debt cancellation to non-Pell Grant recipients.
Borrowers are eligible for this relief if their individual income is
less than $125,000 or $250,000 for households.
In addition, borrowers who are employed by non-profits,
the military, or federal, state, Tribal, or local government may
be eligible to have all of their student loans forgiven
through the Public Service Loan Forgiveness (PSLF)
program. This is because of time-limited changes that
waive certain eligibility criteria in the PSLF program. These
Temporary changes to PSLF expire on October 31,
2022. For more information on eligibility and requirements, go
to PSLF.gov.

PART 3. MAKE THE STUDENT LOAN SYSTEM
MORE MANAGEABLE FOR CURRENT AND FUTURE
BORROWERS
Income-based repayment plans have long existed within the
U.S. Department of Education. However, a new rule has been
proposed to create a new income-driven repayment plan that
will substantially reduce future monthly payments for lowerand middle-income borrowers. The rule would:
•

Require borrowers to pay no more than 5% of their
discretionary income monthly on undergraduate loans.
This is down from the 10% available under the most recent
income-driven repayment plan.

•

Raise the amount of income that is considered nondiscretionary income and therefore is protected from
repayment, guaranteeing that no borrower earning
under 225% of the federal poverty level - about the
annual equivalent of a $15 minimum wage for a single
borrower - will have to make a monthly payment.

•

Forgive loan balances after 10 years of payments,
instead of 20 years, for borrowers with loan balances of
$12,000 or less.

•

Cover the borrower’s unpaid monthly interest, so that
unlike other existing income-driven repayment plans, no
borrower’s loan balance will grow as long as they make
their monthly payments - even when that monthly payment
is $0 because their income is low.

Frequently Asked Questions: What does the “up to” in “up
to $20,000” or “up to $10,000” mean?
Answer: Your relief is capped at the amount of your
outstanding debt. For example, If you are eligible for $20,000
in debt relief, but have a balance of $15,000 remaining, you
will only receive $15,000 in relief.
Frequently Asked Questions: What do I need to do in
order to receive loan forgiveness?
Answer: Nearly 8 million borrowers may be eligible to
receive relief automatically because relevant income data is
already available to the U.S. Department of Education.
If the U.S. Department of Education doesn’t have your

Submitted by Megan Martin, Planning & Research Director

